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We shape tomorrow.

EMPLOYMENT OPPORTUNITY
Senior Restorative Justice Specialist - Youth & Education Programs
(65% Restorative Justice, 30% BRIDGES Safe & Respectful Schools, 5% Agency-wide)
Accepting Resumes until filled

Send cover letter and resume to: Haley Brown
Human Resources Coordinator
Haley@wearegroundswell.org

Groundswell is a non-profit 501(c)3 organization. Our mission is bringing diverse people together to build a more
equitable future. This hybrid role will support both the Restorative Schools Program and BRIDGES Safe & Respectful
Schools Program, with a primary focus on restorative justice implementation and a secondary focus on human
relations and school climate programming. This role requires the ability to build, maintain, and sustain strong
relationships across school campuses, while mentoring youth, supporting staff, and facilitating conflict resolution and
school-wide transformation through both Restorative Practices and Human Relations work.

PRIMARY DUTIES (Restorative Justice - 65%)
Under the supervision of the Assistant Director of Youth & Education Programs, implementation of the Restorative
Schools Program includes, but is not limited to:

Work with a specific school site to shift their school culture through the use of restorative practices

Plan and implement restorative justice programs and practices

Develop and facilitate workshops, trainings, and curriculum to introduce restorative justice to schools and
communities

Support buy-in and implementation of restorative justice at school sites—including model policies, designing
and providing community building, and harm circles on campus

Coach and provide proactive responses to conflict and discipline on school campus

Support schools with restorative processes as needed, while prioritizing the development of a proactive
restorative culture.

Serve as a mentor and coach to other RJ specialists on the team

SECONDARY DUTIES (Bridges - 30%)
Under the guidance of the Director of Youth & Education Programs, this portion of the role includes, but is not limited

to:

Collaborate with students and educators to create safe, respectful campuses and improve school climate
Oversee three (up to four) Bridges school sites in their implementation of our program

Facilitate BRIDGES school site work including retreats, campaigns, and human relations programming
Cultivate student and staff leaders through training, mentorship, and leadership development activities.
Facilitate human relations retreats, workshops, and trainings that support positive intergroup understanding
and cultural competency.

Design and drive school-wide campaigns and initiatives that foster belonging, diversity awareness, and
equity.

Support youth-based programming such as Walk In My Shoes Youth Conference, Youth Leadership Institute,
and the Human Relations Ambassadors Program as needed.

Provide peer support across Bridges school sites.

ADDITIONAL AGENCY-WIDE RESPONSIBILITIES (Groundswell - 5%)

Participate in agency-wide initiatives, workshops, trainings, and events.

Support youth-centered projects and represent Groundswell in community forums.

Respond to community issues and foster intergroup understanding across diverse communities.

Mediate conflicts, address community harm on campus, and apply restorative justice practices for healing
and accountability.

Collaborate on cross-departmental projects, partner convenings, and special programs as needed.



MINIMUM QUALIFICATIONS
BA/BS degree and 3 years of experience or equivalent experience which demonstrates knowledge and abilities
below.

General Knowledge of:
e Human and civil rights issues affecting diverse communities including racial, ethnic, religious, LGBTQ+,
immigrant, and low-income groups
Youth leadership development techniques
Restorative justice, human relations, and school culture change practices
Dialogue and workshop facilitation skills
K-12 school system(s)
Program development and implementation

Some Knowledge of:
e Cross-cultural education, restorative practices, conflict resolution, and mediation
e Community organizing theory and strategies
¢ Intergroup dynamics, institutional decision-making, and education systems
¢ Methods teaching cross-cultural relations and respect towards all people regardless of race, religion,
national origin, ethnicity, disability, age, gender/gender identity, sexual orientation, socio-economic status or
marital status

Ability to:

¢ Center and cultivate youth voice and power
Work with diverse student populations and educators in K-12 settings
Communicate effectively with youth, families, staff, and community members
Communicate with grass roots community people in a non-patronizing manner
Handle sensitive intergroup and interpersonal dynamics with compassion and tact
Prepare written and oral reports; work independently in virtual and in-person settings
Mentor and support teammates; provide consultation on best practices
Ability to communicate and work with Staff and Administrators on campus
Ability to work independently in a virtual and in-person setting
Flexibility to work evenings and weekends as needed

EMPLOYMENT PACKAGE

This position is full-time (40 hours/week).

Salary Range: $58,000 - $65,000 annually, based on experience.

Benefits include: health, dental, 401(k), life insurance, 9 sick days, 11 paid holidays, 10 paid vacation days, and more.

Organizational Profile: www.wearegroundswell.org

Groundswell (formerly OC Human Relations) believes ALL people have a right to live free from discrimination and
violence. We are a nationally recognized leader in creating safe, inclusive schools and communities through
Restorative Justice, BRIDGES, Youth Leadership, Mediation, Community Building, and more.
Groundswell is an equal opportunity employer.
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